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Journal of the William C. Westmoreland Chapter, Association of the United States Army

The President’s Message — Winter 2018

It will soon be a year since I became your Chapter President. During that time we have had two major
events, the Veterans Day Dinner and most recently the Presidents Day Dinner. I have learned much during
these nine months, some of which I wish to share with you.
First, and foremost, is an appreciation for the dedicated and hard-working members of our Executive Committee. Their experience and willingness to inconvenience themselves for the good of the Chapter are the
major factors in our success. I have never experienced a “no” or “we can’t do it” in my many requests for
assistance.They are truly service oriented and a pleasure to work with.
Secondly, I have gotten to know so many of our wonderful members at our events. Members who regularly
attend our dinners, who purchase raffle tickets so we can raise money for donation to worthy causes, and
who offer their help. An organization is no stronger than the quality of its membership. Let me assure you
the Westmoreland Chapter leads the way!
I have also realized the merit in sharing our events with the other military support organizations such as the Navy League, the Military
Officers Association of America and the Vietnam Veterans Association. We are not in competition with each other; we are brothers and
sisters in arms. By attending each other’s events we increase attendance and learn from the other organizations’ speakers. It’s truly an all-win
situation.
And finally I have experienced how fortunate we are to belong to the Association of the United States Army. As a Chapter President. I have
learned of the support the Association provides to soldiers and their families whether active Army, National Guard, Reserves, Retirees or
Veterans. And this support is world-wide with Chapters in Europe, the Middle East and Asia.
So that is my message. It has been a learning experience that has caused me to appreciate even more our leadership, our membership and
our Organization.
Jenny Logan, Chapter President

Recruiter of the month
SSG Maricich from Carson City
Recruiting center in the Sierra
Nevada Recruiting Company.
Cookbooks from CSM retired
Lloyd Rahlf AUSA

Building the Force, by Catherine Pauley
RENO – The U.S. Army has been given an increased mission the past two years – Fiscal Year 2018
(October 2017-September 2018) has a mission of enlisting 80,000 Regular Army and more than
15,500 Army Reserve Soldiers.
Sierra Nevada Recruiting Co. has a role in helping the command makes its mission. This company
has the second largest footprint in the Northern California Recruiting Battalion area of operation
with 47,000 square miles. The challenge for Sierra Nevada Company Commander Cpt. Cameron
Beveridge is ensuring that prospects from rural towns scattered across Western Nevada are given
the same opportunity to enlist like prospects in the urban cities. His footprint extends from RenoSparks, Carson City, Lake Tahoe, and Fallon to Susanville, Calif.
Sierra Nevada Co. recently was recognized by the Battalion as the Fiscal Year 2017 Most Improved
Recruiting Co. They have approximately 11 percent of the Battalion’s Regular Army mission.
This is no easy task across the nation because recruiters face a variety of societal challenges across
the board – in fact 71 percent of today’s youth do not qualify for military service. One of the other
challenges facing recruiting is the variance of support across the country by community and educators. The degree of access directly impacts the ability to educate students and teachers about the
Army’s career and educational opportunities.
The U.S. Army Recruiting Command (USAREC) requires that a minimum of 90 percent of recruits
will be high school diploma graduates and the remaining 10 percent must have completed a GED or
other approved state high school equivalency program. All individuals must demonstrate the ability
to meet the cognitive, physical and social requirements of training and demonstrate a commitment
to completing his or her first term of service.
Newsletter Design by Bernie Stolzman
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New Role for the Army National Guard
Current conflicts have proven beyond any doubt the National
Guard has a vital role to play in the nation’s security and warfighting capability. With no end in sight for the Guard to support
these requirements, the Army National Guard introduced a new
concept called ARNG 4.0. MOAA was invited to its rollout to
Congress this week. This is what you need to know.
The Army is going to have a smaller active duty force. In fact, the
active duty Army is the smallest it’s been since World War II. A
large proportion of capacity for the Army will depend on the
Guard and Reserve. Interoperability between the Guard and active duty is vital and must happen now. To accommodate that, the
National Guard needs a new model including a new standard of
readiness. The Army calls this ARNG 4.0 because it is the fourth
evolution of the Guard and means the force is ready to deploy
immediately instead of after 18 months.
This translates into an increased number of training days for most
units. Units such as the Stryker brigade combat teams and Apache
units will rotate into the Army’s National Training Center in Fort
Irwin, Calif., every four years instead of every five years. This is
something the Guard has never done before.
It also means higher training standards. When asked about how
this affects recruiting and retention statistics, Lt. Gen. Timothy Kadavy, director of the Army National Guard, noted Guard retention is at 115 percent but new accessions might pose a problem.
Kadavy said the Guard has had a historic imbalance of resources
between retention versus recruiting.
The Army National Guard is very aware the operational tempo
of its soldiers cannot be so aggressive it jeopardizes their civilian
employment. The Army wants its soldiers to be “ready for war,
but not so ready that they can’t keep a civilian job,” so it’s relying
on military service organizations like MOAA to ensure Congress
is incentivizing employers to hire and retain Guard members and
ensuring the Army can provide proper support to those soldiers.
Some incentives include tax credits for employers and lifting the
five-year cap on the Uniform Services Employment and Reemployment Rights Act (USERRA). Currently, USERRA establishes a
Guard or Reserve member can be absent from their civilian employment for up to five years of cumulative time and retain their
position or a similar one. Beyond five years, however, their jobs
are not protected. MOAA has supported legislation that protects
employment rights of Guard and Reserve members, as well as
those that incentivize recruiting and retention, and will maintain
these goals into 2018.
Editor’s Note: This article first appeared in a publication authored
by MOAA and was furnished to the Warrior by COL Alicia Nyland.
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US Army Hero Dog During WWII Receives
Posthumous Medal

John Wren from New York, who was 4 years old when Chips the family
pet dog returned from the war effort, with Military working dog Ayron
who received the PDSA Dickin Medal, the animal equivalent of the Victoria Cross, on Chips’ behalf, in London, Monday, Jan. 15, 2018. Chips
was a US Army dog who protected the lives of his platoon during the
invasion of Sicily in 1943. (AP Photo/Kirsty Wigglesworth)
The Associated Press 17 Jan 2018
LONDON — A U.S. Army dog that attacked a machine-gun nest
during World War II was posthumously awarded Britain’s highest
honor for animal bravery on Monday.
Chips, a German shepherd-husky cross, was awarded the Dickin
Medal for actions during a 1943 beach landing in Sicily. According to the U.S. soldiers, Chips raced into an Italian machine-gun
nest, attacking an enemy soldier by the throat and pulling the gun
from its mount.
The medal was awarded by veterinary charity PDSA in a ceremony at the Churchill War Rooms in London. The honor was accepted by 76-year-old John Wren of Southold, New York, whose
father donated Chips to the war effort in 1942.
Lt. Col. Alan Throop, who attended on behalf of the U.S. Army,
said that shortly after the battle Chips was recommended for
the Distinguished Service Cross, the Silver Star and the Purple
Heart. The awards were later rescinded because army policy
didn’t allow animals to receive medals.
Chips suffered scalp wounds and powder burns in the battle but
survived the war, returning to his owners in Pleasantville, New
York.
The medal was awarded on the 75th anniversary of the Casablanca Conference, at which British Prime Minister Winston
Churchill and U.S. President Franklin D. Roosevelt plotted
wartime strategy. Chips served as a sentry at the conference and
met both leaders.
“It has taken over seven decades, but Chips can now finally take
his place in the history books as one of the most heroic dogs to
serve with the U.S. Army,” PDSA director general Jan McLoughlin
said.
Since 1943, the Dickin Medal has recognized gallantry by animals
serving with the military, police or rescue services. Recipients
include 33 dogs, 32 messenger pigeons, four horses and a cat.
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Bernie Stolzman, by Jack Logan
Most of us know Bernie as
the talented and gifted man
who designs newsletters
and flyers for the various
military support organizations. He is all that, but also
a man who has led a many
faceted life that is well
worth describing.
He was born in 1937 in
Flushing, New York, a small town on the western edge of
Long Island the eldest of three brothers. To save money
for his father’s business pursuits, the family lived with his
maternal grandparents. Dad was involved in creating a successful bar-restaurant-night club business in two locations.
When Bernie was about seven years old the family moved
into their own home in Flushing with grammar school close
by. A second move when Bernie was in his mid-teens took
the family farther out on Long Island where Dad became
a gentleman farmer on 7 1/2 acres with room to pursue
his hobby of training and showing horses. Both his business
enterprises and his horse showing became successful as
his horses took gold and silver medals in Olympic and Pan
American Games.
During his high school years Bernie experienced flight at
Long Island’s Mitchell Field and, as a Civil Air Patrol Cadet, at Zahn’s airport. His love of flying led to ownership
of two planes a few years later. Also during high school, he
became enamored with fast cars, racing on Long Island as a
member of the Long Island Sports Car Association. By his
sophomore year of college he was a member of Jaguar Cars
North America’s rally team. He also raced with sponsorship
from SAAB,Volvo and Ford.
Following graduation from high school, Bernie attended
the Rochester Institute of Technology where he majored in
photography, a field which provided a hobby and skills he
later used in his marketing career. Graduating in 1959 he
returned to his family’s restaurant business which now had a
waterfront location and an affluent clientele which included
well known entertainers and the leaders of industry. Lacking
a fascination with the restaurant business, he was ready for
military service which he began as an Army draftee in 1961
at the age of 24. He took his basic training at Fort Dix and
was assigned to the Aviation Branch. Following his training
he was assigned to the First Army Flight Detachment based
at the Floyd Bennett Naval Air Station, not far from home.
The unit’s mission was to provide fixed wing and helicopter
service for senior military officers and governmental VIPs
traveling in and around New York City. Generals Creighton
Abrams and William Westmoreland were frequent passengers.
Leaving the Service and seeking new challenges, Bernie be-

gan working for a large real estate firm that specialized in
retirement housing. Operating out of a Manhattan office, he
began selling property in the Southwestern United States
and in Florida. With success behind him, he joined another
New York based firm that was selling similar properties.
Thinking it would be easier selling “sunshine properties”
to those tired of the snowy winters of Milwaukee, Wisconsin, he moved there and began his own business which
involved selling properties near Albuquerque, New Mexico
and Ocala, Florida. While in the midst of this he learned of a
Dallas based firm that specialized in marketing rental units
and owned some 50,000 scattered around the Country.The
company was struggling with its retail business and badly
needed a new plan.
It wasn’t long before Bernie, and others, began the process of
refurbishing the rental units and selling them as condominiums. To remain a major player in this profitable endeavor, he
moved to Dallas, traveling often signing contracts as properties were acquired and sold. In 1986 he moved to Delaware
and became fascinated with the Internet which was in its infancy.This led to a couple of things. By the early 1990’s there
was a serious challenge in Congress and throughout the
Country to the ownership and the use of firearms. Taking a
leadership role, Bernie helped organize protests against the
move to control gun rights. Several protests were held on
the Washington, DC mall with as many as 14,00 assembled
as protestors. Bernie and others successfully used the Internet to publicize the protests and encourage attendance.
More importantly, it was the Internet that enabled him to
meet his future wife, an Army nurse who was serving as
a Colonel and Chief Nurse at the Fort Sill Hospital. Bernie’s travels often took him to Mid-America which enabled
a meeting with Kathy and subsequent marriage in 1996.
Each had been married previously and each brought one
son to the union. Kathy’s assignments took them to San Antonio, Texas and Honolulu, Hawaii where Kathy retired as
the Deputy Commander, Nursing of Tripler Army Medical
Center.
Sparks became home for them in 2003. Kathy eventually
took a position with the Reno VA Hospital from which
she again retired in 2016. As many of us know, Bernie has
become a leader in his support of the Association of the
United States Army, serving on the local Chapter’s Executive Committee for several years, as well as being President
Elect of the Reno Council of the Navy League. In December
of last year Kathy was installed as Vice President of the local
chapter of the Military Officers Association of America. Bernie continues to design the colorful flyers and newsletters
for both the Army and Navy organizations.
In addition to a much-loved granddaughter, their “family” includes several cats and an adopted Greyhound named Bart.
Our Community is indeed fortunate to have this talented
and dedicated couple in our midst.
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Presidents’ Day Dinner, by Jack Logan
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President Jenny Logan called the meeting to order at seven pm. as she asked the 65 attendees to stand for the Pledge of Allegiance.
Following the Pledge, a lovely rendition of the National Anthem was provided by Sergeant First Class Keiyana Briscoe of the Reno
Company of the Recruiting Command. Chaplain, Colonel Sherman Baker delivered the Invocation and at the end of the program, the
Benediction.
Following dinner, Colonel, Retired, Ty Cobb described some of the highlights of his six years as President Reagan’ s National Security
Advisor. Much of his presentation was accompanied by pictures shown on two large screens at either end of the Banquet Room.Weaving humor into his tales of the Reagan years, he received a standing ovation from his audience.
The raffle produced happy winners who took home prints, liquor and books of several subjects. In closing, Jenny reminded everyone
of the next event, the Armed Forces Day Dinner to be held at the Tamarack Junction on Saturday evening of May 19th.

Seen at the Presidents’ Day Dinner
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Seen at the Presidents’ Day Dinner, continued
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AUSA Sixth Region & State Presidents
Sixth Region President Phil Stage		
Phone: (925) 872-2639		
Email: phil.stage@sbcglobal.net 		

Chapter Officers

Nevada President Jerry Morris
Phone: (775) 400-7951
Email: gerald.f.morris4.mil@mail.mil

President Jenny Logan
Phone: (775) 624-6450
Email: jack-jennylogan@sbcglobal.net

Vice President Alicia Nyland
Phone: (775) 230-1274
Email: alicia.l.nyland.civ@mail.mil

Secretary Jack Logan
Phone: (775) 624-6450
Email: jack-jennylogan@sbcglobal.net

Treasurer: Charlie Grundy
Phone: (775) 682-4014
Email: crg@vwbarchitects.com

Immediate Past President Jerry Morris Webmaster Bob Fritz
Phone: (775) 400-7951
Phone: (775) 636-7243
Email: gerald.f.morris4.mil@mail.mil
Email: webmaster@ausa-westmoreland.org

Directors
NCO/Soldiers: Lloyd Rahlf
Phone: (775) 359-2975
Email: lrahlf@aol.com Email:

Communications: Bernie Stolzman
Phone: (775) 624-8545
Email: digitwiz01@gmail.com

National Guard: Alicia Nyland		
Phone: (775) 230-1274
Email: alicia.l.nyland.civ@mail.mil

Webmaster & Reserve Affairs: Bob Fritz Membership: Sherman Baker
Phone: (334) 683-3614
Phone: (775) 636-7243
Email: webmaster@ausa-westmoreland.org
Email: shermanbaker@gmail.com

Chapter Events: Cathy & Paul Rotes
Phone: (831) 247-5109
Email: catrot@sbcglobal.net

Family Services: Carmen Rank
Phone: (775) 312-0088
Email: carmen.y.rank.ctr@mail.mil

Recruiting Liaison: CPT Beveridge
Phone: (755) 333-2826
Email:

Corporate Membership: Alan Callanan
Phone: (775) 684-9094
Email: csmecho9@reagan.com

Sr ROTC Affairs & Historian: LTC Del Monroy
Phone: (775) 315-8148		
Email: dmonroy@unr.edu		

Jr ROTC Affairs: Nicole Sarafolean
Phone: (847) 445-8241
Email: nicole.sarafolean@washoeschools.net

Mailing Address: AUSA Westmoreland Chapter, P.O. Box 8144, Reno, NV 89507-8144
Web Site: www.ausa-westmoreland.org

Save the Date
Association of the U.S. Army
Armed Forces Day Dinner
the Evening of
Saturday May 19, 2018
at the
Tamarack Junction

join your friends and comrades
in celebrating
the men and women who serve
and
our veterans.

